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Summary

What influences members of community-based organizations (CBOs) to participate in engaged
scholarship? Prescriptions for community-engaged scholarship (CES) advise reciprocal relationships
between faculty and community partners, even while organizational and institutional cultures and
expectations may not be well aligned (Boyer, 1996; O'Meara & Rice, 2005; Saltmarsh et al., 2009;
Strand et al., 2003). This dilemma has prompted considerable research regarding facilitators of and
barriers to engaged scholarship on the part of faculty and academic institutions (Diamond, 2005; Furco
& Holland, 2004; Gelmon & Agre-Kippenhan, 2002; Holland, 1997, 1999; Norvell, 2010; Saltmarsh et
al., 2009). Yet little is known about community partners’ motivation to participate in scholarship



through their work.

This research paper examines the effect of CBO members’ capacity beliefs, context beliefs, and
individual goals on their level of participation in scholarly research. The Norvell (2010) instrument
measuring faculty motivation to pursue CES has been adapted to the perspective of community-based
partners. A convenience sample of more than 6,000 individuals in CBOs with annual revenues of less
than $40,000,000 in the northwest region of the United States were invited to complete the survey. Data
were analyzed with confirmatory factor analysis to identify individual practices and beliefs that
represent community members' motivation to participate in CES.

Findings of the study explain the beliefs and goals held by community members that facilitate or
discourage their participation in CES. Specifically, this study identifies, in concrete terms,
characteristics of the organizational and environmental context that community members perceive make
CES worthwhile or troublesome. Similarly, findings identify tangible knowledge, skills, and abilities
that community members perceive are necessary for them to become equal and successful research
partners and scholars. Likewise, individual ambition of community members regarding appropriate steps
and approaches to solve complex social problems were discovered.
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